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Highlights from the Saskatchewan Chapter
(September 2006-June 2007)

A drategic planning sesson was held with current and new IPMA- Canada Saskatchewan
Chapter executive in September 2006. The event was well attended and grest ideas were
generated. The drategic planning sesson and orientation provided informationto new
executive, and formed the framework for the Chapter’ s 2006-07 work plan. Other
benefits from this session were the goportunity to network with one another and provided
an opportunity to build our team. From this meeting a Chapter work plan was devel oped
outlining the initiatives and targets our Chapter would be working on this year.

Thelabour dispute and other public sector human resource initiatives have adversaly
impacted the Saskatchewan Chapter plan resulting in initiatives not garted or getting off
toadow gart. A number of volunteers on the executive aong with alarge number of
members have been very busy. Asaresult anumber of meetings, program events as well
asanumber of other initiatives were cancelled or are on hold to the fal of 2007.

Monthly IPMA - Canada Saskatchewan Chapter Executive meetings have been scheduled
over the year, however due to the number of competing priorities attendance has been
low and we have had to cancel acouple. Our Annud Generd Meseting is scheduled for
June 21, 2007.

A review of the Nationd HR Planning Workshop in reaion to the HR Planning
Workshop developed by the Saskatchewan Chapter was completed.

Saskatchewan Chapter Member ship:
» Asof June 1, 2007 our current membership is 166
(decrease of 30 snce April of 2006)
0 126 individua members
o0 1agency member
0 22 cetified members (8 outstanding with April 2006 Renewd Date)
0 17 student members

Overdl our membership base in Saskatchewan is good, athough our numbers are down
from last year, our Chapter Executive is confident we will be able to retain or dightly
increase our membership over the next yesar.

Marketing and Advertisng:

IPMA -Canada— 3 pane display coordinated through our Chapter is complete Yeh!!
Three (3) sets have been ordered and ddlivered one to Saskatchewan, National and Nova
Scotia and an additiona set is on order the Alberta& North Chapter and we have
provided a copy of the design to Newfoundland & Labrador Chapter as they indicated an
organization was willing to sponsor the display for them. Thetotal cost was $589.00 per
panel = 3 X $589.00 = $1767.00 - 5% discount ($88.35) for prepayment bringing the
total to $1678.65 + GST of $100.72 = $1779.37.
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Programs:
Three Program events wer e held thisyear in Saskatchewan, they were asfollows:

1. People& Productivity - The Challenge for Saskatchewan Human Resour ces
Speaker, Paul Martin, Paul Martin Communications
Held on Wednesday, October 4, 2006
Paul Martin’s presentation is very gpplicable to the challengeswe dl face and will
continue to be chalenged by — attracting workers to our organizations. Where will
they come from and how do we create the entrepreneuria spirit Mr. Martin fedsis
paramount to our ability to keep young people working productively in our
province. Paul Martin spoke of the Saskatchewan advantage if we are ableto
engage our Aborigina people as the next workforce. Given the demographics of our
province, engaging this group of people in the workforce is paramount to our
successtul future,

2. TheTrueValueof Diversity - Creating Ethical SPACE in Your Workplace
Spesker, Willie Ermine, Faculty Researcher and Ethicidt,
First Nations University of Canada, Prince Albert, Saskatchewan
Held on Wednesday, April 18, 2007
Willie Ermine spoke from his pergpective as an Aboriginal, aresearcher and an
ethicigt. Willie suggests we each have an ethicd respongbility to creste the spacein
our interactions, in our reaionships, in our organizations for individuas of
different cultures, backgrounds and beliefs. Willie asserts this beginsin human to
human conversations of posshility. Wewill not find it in policies, rulesand
regulations. Particularly, in human resource roles, Willie chalenges usto cregte
organizations where dl individuas can see their contribution. He suggests the
Western and indigenous cultures need to deconstruct our entanglements, construct
our necessary differences and affirm the space between us. Thisisthe ethica
gpproach and it is much more than a handshake or a treaty.

3. Appreciative Inquiry : Sharing Stories of Strength and Resilienceto
Create Successful 21% Century Change
Speaker, Jane Magruder Watkins, lead author with Bernard Mohr of Apprecidtive
Inquiry Change at the Speed of Imagination
Will be held on Monday, June 4, 2007
Jane Magruder Watkins will bring to us a methodol ogy to begin to speek to each
other in the language of posshilities. The Appreciative Inquiry process will give us
amethod by which to honour each other’ s past experiences and begin to build
something new and exciting together. In my view, it isa process for becoming
ethical space workers. Appreciative Inquiry has been applied since the early 1980's
as an action research methodology and increasingly over time as a change process.
Jane swork with the story telling Appreciative Inquiry gpproach includes
consultationsin 52 countries, 5 continents. Jane was the chair of NTL, Nationa
Training Lab, the birthplace of organizationd development in the U.S. Thissesson
will be a perfect culmination to the ideas presented by Paul Martin and Willie
Ermine
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Our Program Director and Treasurer will be andyzing the cost of offering program
events to determine net/loss amounts redlized and findize a spreadsheet budget for
planning future events. Currently our Chapter’s god was to run program events on a cost
recovery bass, however we are finding that our god is not being met and the events are
operating a aloss. Approximately 25— 30 members/non-members have attended the
luncheon events.

Treasurer Report

The operationad account balanceis $2,079.21, plus $10,487.96 term deposit. Overal the
trend is that we are depleting our organization’sreserves. Next year the Chapter needsto
ensure that program and professond development are sufficiently priced to cover costs
with asmall margin to cover other operationa expenses.

Student Portfolio/Y outh Strategy

Our Chapter once again awarded $200 and a free | PMA- Canada membership to a student
from both the University of Reginaand SIAST Pdliser Campus who obtains the highest
mark in a human resources course.

Communications

The Communication’s Director explored methods of communication to improve vishility
and networking opportunities. To date the Director has a contact at 6 radio stations, 12
newspapers and 3 televison gations, which are able to provide free advertising for

IPMA -Canada events. Work is ongoing to creste amore professiona newdetter by
trying to implement the background from the |PM A- Canada Saskatchewan chapter
backgrounds. In addition, the Communication’s Director has cregted arelationship with
3 private consultants to provide articles for any newdetters and creating a cross reference
with the Nationa newsdletter for article from our newdetter.

Director at Large Report

The Director a Large works and livesin Prince Albert which is approximately 400
kilometers from Regina where events and meetings are typicaly held. In order to

connect with the human resources community in Prince Albert, the Director & Large
hosted ameseting in April for the human resource community to get together. Inthis
mesting attendees shared information, learned about IPMA - Canada and the IPMA-
Canada Nationa Conference. Members and non-members attended from the City of PA,
the Prince Albert Police Service, SIAST and Community Resources; athough no one was
in attendance from Sask. Environment or the Health Region they are interested. Another
mesting is scheduled for June 7, 2007.

Chapter Executive

Our Chapter currently has afull date of executive members recruited from our
membership with representatives from a number of different departments across the
Saskatchewan Public Service aswell asthe Hedlth Region and Saskatchewan
Corporations. Electionsfor positionsthat are vacant or for those Directors whose terms
are up will be hdd at the June 21 Annud Generd Mesting.
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SASKATCHEWAN CHAPTER EXECUTIVE: UpDATED: JUNE 2007

President

Diane Gurski, IPMA-CP

Human Resource Consultant
Saskatchewan Corrections and Public
Safety

4™ Floor, 1874 Scarth Street
REGINA, SK S4P 4B3

(Phone) 306-787-5485

(Fax) 306-787-2084
dgurski@justice.gov.sk.ca

Director, Programs

Jeannette Aschenbrenner

Director, Learning and Development
Regina Qu’'Appelle Health Region
1440 — 14th Avenue

REGINA, SK S4P 0W5

(Phone) 306-766-3868

(Fax) 306-766-4773
Jeannette.Aschenbrenner@rghealth.ca

Past-President

Michéle Birns-Hahn, IPMA-CP
Senior Policy Advisor

Public Service Commission
5th Floor, 2100 Broad Street
REGINA, SK S4P 3Vv7
(Phone) 306-787-1107
(Fax) 306-787-4074
MBirnsHahn@psc.gov.sk.ca

Treasurer

Lorraine Lawrence

Manager, Organizational Development &
Planning

Saskatchewan Highways and Transportation
1855 Victoria Avenue

REGINA, SK S4P 3V5

(Phone) 306-787-4760

(Fax) 306-787-0608
llawrence@highways.gov.sk.ca

President Elect

James Englot

Organizational Development Consultant
Saskatchewan Environment

4th Floor- 3211 Albert Street

REGINA, SK S4S 5W6

(Phone) 306-787-2336

(Fax) 306-787- 4292
jenglot@serm.gov.sk.ca

Director, Marketing

Liz Mattreck

Human Resource Consultant
Saskatchewan Community Resources and
Employment

5t Floor, 1855 Victoria Avenue

REGINA, SK S4P 3T2

(Phone) 306-787-4644

(Fax) 306-787-8571
Imattreck@cr.gov.sk.ca

Director, Membership

Susan Kalcsits

Human Resource Consultant
Saskatchewan Learning

5™ Floor, 2220 College Avenue
REGINA, SK S4P 3V7
(Phone) 306-787-3034

(Fax) 306-787-7149
SKalcsits@sasked.gov.sk.ca

Secretary

Syd Bolt, IPMA-CP

Team Leader — Human Resources
Saskatchewan Corrections and Public
Safety

4™ Floor, 1874 Scarth Street
REGINA, SK S4P 4B3

(Phone) 306-787-3660

(Fax) 306-787-2084
sbolt@justice.gov.sk.ca
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Director, Professional Development
Karen Jellicoe, IPMA-CP

Human Resource Consultant
Saskatchewan Agriculture and Food
3085 Albert Street

REGINA, SK S4S 0B1

(Phone) 306-787-5117

(Fax) 306-787-5919
kjellicoe@agr.gov.sk.ca

Co-Director, Professional Development
Vacant

Director Student Liaison

Rory Lebell

Human Resource Consultant
Information Services Corporation of
Saskatchewan (ISC)

300 - 10 Research Drive

REGINA SK S4S 737

(Phone) 306-787-3987

(Fax) 306- 798-0682
rory.lebell@isc.ca

Student Representative
Vacant

Director, Certification

Debbie Beaton

Strategic Human Resource Planning and
Development

Regina Qu'Appelle Health Region

2180 23rd Avenue

Regina, Saskatchewan, S4S 0A5
(Phone) 306-766-5423

(Fax) 306-766-5554
Debbie.Beaton@rghealth.ca

Director, Communications
Tracey Schmidt
University of Regina

Human Resources Information & Systems.
3737 Wascana Parkway

REGINA, SK S4P 3V7

(Phone) 306-585-5153

(Fax) 306-585-5232
schmidttra@yahoo.ca or
tracey.schmidt@uregina.ca

Director at Large

Holly Hobbs, IPMA-CP

Manager of Human Resources

Sask. Rivers School Division No. 119
The Education Centre

545-11" Street East

PRINCE ALBERT, SK S6V 1B1
(Phone) 306- 764-1571 ext 2001
(Fax) 306- 763-4460
hhobbs@srsd119.ca




