
Manitoba Chapter Highlights 

2008 

 

The Chapter has continued to focus their strategic efforts on the five strategic areas established 

by national with a chapter focus on: 

• improving service to members and 

•  increasing membership. 

 

Focus for the year has also been on revitalizing the executive and succession planning issues. 

Events are consistently well attended and provide supporting revenue for the chapter’s activities, 

with the “Lunch and Learns” format the most successful. 

 

The Chapter continues to market events to both members and non-members through various list 

serves that have been established by the Executive. 

 

On the federal sector side, the chapter plans to develop a wider information circulation network 

within this sector, and continue to promote and follow up on certification. 

 

Programs have included:  

• “Wellness at Work – From Health Risk Assessments to Wellness Programs that Work” 

• “Dignity & Health in the Workplace – Increasing Awareness of Bullying” 

• Respectful Workplace Interventions – Lessons Learned” 

• “Attracting Talent: Recruitment Strategies” 

• “Recognition/Reward Programs” 

• Accommodation/Pre-Disability Management” 

• Creating a Culture of Engagement” 

• “Best Practices – Competencies” 

 

Chapter finances are stable and show a moderate surplus generated by significant attendance at 

program events. 

 


