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Do you know a HR professional who has made an
outstanding contribution to the practice of HR in Canada?

Has your organization implemented a hew HR program that The Awards:

can be considered "Best Practice"? President's Award

Gold Star

If so, why not consider a nomination for one of IPMA-
Agency Award

Canada's National Awards for 2009/2010! We have
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Nomination Deadline

Where to Send it

awards available in the following categories: National Honorary
Awards Presentation

Life Membership
resident’s Agency onorary

Award Life
Membership

IPMA-Canada ... national presence, national voice, international connections. IPMA-Canada is a
national human resources association with eight Chapters and members in all provinces. We are
globally connected through our affiliation with other IPMA associations throughout the world.

Our mission is to promote excellence in the practice of human resource management. We aim
to provide a wealth of professionally recognized programs and services that are designed to
meet the certification standards, professional development expectations and communication
needs of Human Resource (HR) practitioners across Canada.
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President’'s Award
The President’s Award is The recipient need not be a  This award could be com-
IPMA-Canada’s highest member of the association  pared+to the granting of
award and is presented to o be in the public service  an honorary Doctoral de-
an individual who has made byt could be in any field gree by a University.
an outstanding contribution  gsych as an author, consult-
to the practice of human ant, activist, union leader
resources management in or politician.
Canada.
- -

www.ipma-aigp.ca

Ercel Baker
Dr. Elaine M. Todres
Rosalie Abella
Gerry Capello
Terry Hercus
Paul Theriault
Ian J. Turnbull

Monique Boudrias

Dr. Terry Wagar
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The Gold Star Agency
Award is presented to an
organization which has
made a significant contri-
bution to the practice of
human resources manage-
ment in Canada either
through its:

Support to the Interna-
tional Personnel Manage-
ment Association - Canada
and its objectives; or

The introduction of new
human resource manage-
ment principles and prac-
tices which have resulted
in a more effective human
resource management pro-
gram in the agency.

Gold Star Agency Award

IPMA-CANADA AWARDS

New Brunswick Department of Justice

New Brunswick Department of Transportation
Privy Council Office
Manitoba Telephone System
Canadian Centre for Management Development
Agricultural Credit Corporation of Saskatchewan
Sask Energy/Communications/Energy & Paperworks Union/Local 649
Health Care Corporation of St. John's
La Releve Task Force
Public Service Commission of Saskatchewan
Natural Resources Canada
Statistics Canada & Newfoundland Power Inc.
Manitoba Lotteries Corporation
Health Care Corporation of St. John's
Saskatchewan Agriculture, Food & Rural Revitalization
Northwood
Workplace Health, Safety & Compensation Commission of New Brunswick

Saskatchewan Environment, Human Resources Branch
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National Honorary Life Membership

National Honorary Life Memberships

recognize and honour individuals

who have been outstanding members
in support of the association’s goals and objectives

over a significant number of years.

Visit our website to view our Honored Members.
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Nomination

Nominations forms available at:
www.ipma-aigp.ca/awards/index.ntm IPMA-Canada National Office

Attention: Carol Hopkins, IPMA-CP
Executive Director

21 Midland Cr.—Unit 74
Ottawa, Ontario K2H 8P6

\Awar‘ds Presentation \

AWARDS PRESENTATION to be made at the IPMA-Canada Awards Luncheon, to be held in con-
junction with the 2009 National Training Conference being held in FREDERICTON entitled:

"HR: Rising to the Challenge!” June 6 to 9, 2010

INTERNATIONAL PERSONNEL MANAGEMENT ASSOCIATION - CANADA




